WuXi Biologics
Global Solution Provider r

WuXi Biologics (Cayman) Inc.
I AEYIRART R A T *

Sk ZEpsh: il

CODE OF BUSINESS CONDUCT AND ETHICS

AR

*For identification purpose only



H>x Contents

1 S22 ] GENERAL PROVISIONS ....oouiiiiietetie ittt ettt s sttt st bess s st esess s ssasesess s ssssasens 4
1.1 AA]TE/ Company INtrodUCHON ........cccviiiececreieiie et 4
1.2 4% PROUD 34t Company PROUD CUIULE.........c.cevieireiireiiecieseeeieseie e 4
1.3 A G AZILER] Compliance StIUCUTE ......c.cvvveeceeieveieeeeeie et 4
1.4 H I PUIPOSE ...ttt ettt ettt bbbt bbbttt bbbt n e 5
1.5 GG VB APPICADIE SCOPE ...vivivviveieieieieietete ettt 5
L6 BT s 5
1.7 BRI LIMIEATIONS ...viveviievetetcccteietetee sttt ettt et ae ettt se ettt se et bebese e s enetns 6

2 5T RESPONSIBILITY ..ottt 6
2 S B R . ¥ SN 6
2.2 LA TT MAaNAZEMENL ......oocvviviiiectevete ettt sttt s bbb bbb 7

3 479U CODE OF BUSINESS CONDUCT AND ETHICS .......ooiiiiiiieiceiesiiereieeiesiseeonne 7
EPEER. A Compliance with Laws and Regulation ................cccooeveiieiicesiceceseen, 7
3.1 ESPEEE. RS Compliance with Laws, Rules and Regulations ............c.coc.cueveeeeee. 7
3.2 ZEW. ATV S EN] Antitrust and Competition Principle........occovcvevvcecvereceerseceeveeeennen, 8
3.3 EERH G A M Global Trade COMPHANCE .........c.ceveverieececieieieeeeeeie ettt 8
3.4 HdE 2 A FBEFATRT Data Security & PriVACY ....cccvicececveieiieecie e 8
RIEW. EHEMH/AT B Anti-Corruption and Proper Use of Company Assets.................. 9
3.5 ALhh, BRI Gifts, Meals and ENtertainment .............covvveveevieeeieeeceeeeseeses e 9
3.6 JEWM. Mg E2:Z Zero Tolerance for Corruption and Bribery...........coccvveveveceeisecuereneennnnn, 9
3.7 FRIA T T Protection of COMPANY ASSELS......c.cvivveiuiveriiiisirereresssesesesesssssesesesesssssesesens 10
T AT EMPloyee RIGILS ............ccccoviviiiiiiiiieiccece e 10
3.8 BB AIEEFL Preventing Discrimination and Harassment ..............cccceeeeeveveveeeeensvevenennans 10
3.9 {HEEAIZ4 Health and Safety.......cccoviieiuiveiiiieicieieieeeeee e 11
3.10 AL HUMAN RIGNES 1.v.vvivvviiicseteei ettt 12
BT BUATES) POIHCAl ACHVILIES. cvvvvvvorireirerieiiesiesies sttt 13
324 A GARAT F Use 0f SOCIAl MEAIA ........veviviiieietceceeec ettt s 13
TJFFEER B Sustainable GrOWth ..............ccccooviviiiiiieiiiece e 14
3A3EE T Quality MANAZEMENL .....c.vvveececviieceeceete ettt ea bbb 14
3A4HRR B L% AE E AR Protection of Intellectual Property and Confidential

Business INfOrmMation .......o..eiiiiiiiiiiieiie et r e 14

315 B E T Data Management........c.ccvevveiuiueveiiiescseie ettt sae bbb ss s s 15



316 B FIEEEI, LU A4k Comply with Environmental Laws and Regulations

to Achieve Sustainable DeveloOPmMENt ..........cccuoiiiiiiiiiiiiieee e 15

317 R B Ad ] Animal Care and USE........c.c.ceuceceiececiececcceeeeeseeesesss s 15
W55 ATHE B FINancial DISCLOSUIES ..............cc.co.ccviviiiieiieieie e 16
3.18 M4 5510 3% FINANCIAl RECOTAS ...uvveeiecececececcecceeee e 16
BA9FZEIHIE CONTICES OF INEETESL ...veeeecececececececeeceee e se s aneees 16
3.20 NEEAZ T INSIACT TEAAINZ....cvcveviviveeeeesiteieteee ettt ee sttt s sttt ss bt ess st tesene s 16

4 ZHIE1E REPORTING CHANNELS ..ottt 16
5 ERAENAIAEEE VIOLATIONS OF THE CODE .....oooiiiiiiinisie e 18
6 F141ME L WAIVERS OF THE CODE .....cviiiiiiiieiieeies s 19

7 43 9% FE L DISSEMINATION AND AMENDMENT ...ovvoeeeeeee oo eee e eeseesen e en s 19



1 X GENERAL PROVISIONS
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1.2

N &/ Company Introduction

) OBEEANS: 2269.HK) 1EA—ZFiE Eiiaw, fERIVEHITRE. —4&
AT ZG e I FIEARRAE T & . AT AEERAEYHI 245 A 7 FAEY AR A w5t a7 4
3 2w T AR S5, TR ART AT RIS TR A2, SEH S 2R
WALAE Al AR, IEEIRAEY ARG, BT, G .

WuXi Biologics (stock code: 2269.HK), a Hong Kong-listed company, is a leading global open-
access biologics technology platform offering end-to-end solutions to empower organizations
to discover, develop, and manufacture biologics from concept to commercial manufacturing.
The company’s history and achievements demonstrate its commitment to providing a truly
ONE-stop service offering and strong value proposition to its global clients.

22w PROUD AL Our PROUD Culture

FATHE S A BRI 2T W s B AR BE IR &, IERTRAH
HMEMREI 2, MEIE R -

We believe every drug can be made and every disease can be treated by building an open-access

platform with the most comprehensive capabilities and technologies in the global biologics

industry.
—EER, FATCIER T B SR S .

Having coming a long way, we’ve developed our unique culture.

1.3 AFEEMALILEH) Compliance Structure
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1.5

1.6

AR 565

Supervised by the BOD Audit Committee, a joint compliance mechanism lead by CEO,
supported by Legal, Internal Audit, Risk Management, HR and business units has been
established to work on and improve the Company’s compliance program.

H ) Purpose

NITE A A B EVAT AR, W AR EUR. ISR AR S IR R i) 58 A< v ) (7
U)o ASHEN B AEARE 2 7] BT b 55 BT AT & v A5 b e AN I A 38 AR AR, R
IEASAT M.

The Code of Business Conduct and Ethics (hereinafter referred to as the “Code”) is designed to
standardize the requirements of the Company's business conduct and to define the Company's
policies, integrity standards and guidelines and promote compliance with high standards of
integrity and all applicable laws and regulations in all the conduct of the Company's business,
and to prevent misconduct.

1& A YE | Applicable Scope

AV NE A T WuXi Biologics (Cayman) Inc. (“/A 7] 7)) J H A ERVEE W2 K EF A5 K
KEEAT . AFfedESs ., SHEMEEA T, BfFEEIR, Sl B, 2A8%EE
BTN A LRGN N G2 CBUNGERR “ 507D # B sy A I o A AE DI ) L st 2%
FHRIEH TAXF M ERERATE . BREVSE. RMOHITE . SRELEE. BLEEL
LA ) JEAT AN BE B AT A Hoh A\ =

This Code shall be applicable to WuXi Biologics (Cayman) Inc. (the “Company”) and its
worldwide holding subsidiaries and affiliated companies. All directors, officers and employees
of the Company, whether they work for the Company on a full-time, part-time, consultative,
delegated or temporary basis (each, an “employee” and collectively, the “employees”™) are
required to comply with the Code. Certain provisions of the Code apply specifically to our
Chief Executive Officer, Chief Financial Officer, other Chief Officers, Senior Vice Presidents,
Vice Presidents and any other persons who perform similar functions for the Company (each, a
“senior officer,” and collectively, the “senior officers”).

G

N H ST 2 R A ], ARG A BREE N AT A 5] RRERA ], ShAT A U 1
DUBEAT H T o 0 DU B8 2 B B T 20 =R — 0 IR 24 B 2220 TU A — K

Internal Audit regularly audits the Company and its worldwide holding subsidiaries and

affiliated companies on their compliance with the Code. The audit must be done at least once



in three-year time period for high-risk companies and once in five-year time period for low risk
companies.
1.7 [R#l| Limitations
ARHENR G 1~ F] B — Lo A B BOR, HIFAR4 B o .
BRI AT Ay dE LR, EARYE LA, A R — BARRIAT R 516 2
When you faced with a difficult decision about business conduct, please make an assessment
according to the following question before taking action:
o AT A AR A w) BURANE F AR 2
Is the conduct a violation of the Company policy or the applicable law?
o ATNREH AN AEVRIZ A EN?
Is the conduct a violation of the Core Value of the Company?
o NHHE IR RIFMIRELAIBT, ZAT R GG N2
Is the conduct appropriate according to your common sense and good business sense?
o ZATHNRESINHE BB I A R
Could the conduct harm your reputation or the reputation of the Company?
o NFERIZTE LR RS, AN E HIAT B A7 A BE I BRI, B A R T Bk
Caers U NES NI
If you still have questions or concerns about the appropriateness of a particular conduct
after answering the questions above, please consult your supervisor or legal compliance

functions.

2 BR3t RESPONSIBILITY
2.1 AT Staff
YEAP o\ ANV ST ISR T A R RS, BEANTE A wl AR 53 T ) SCRERIGHAE U B BT AIHRAT
W RSN A AE I SAE N IS 0L, BN I0E S 84T AP e R BOERME L, 18H 51
FEREE R F AT 6] 1B . EWRIE 28 G, AnlERE (A2 iA
#1] FE Y (https://www.wuxibiologics.com.cn/wp-content/uploads/ #j B 4= ) 26 ik 5 1 75 il
S pd DX 2R F BT A . A FIDXHAT IR E TR o AR IE A ) FE A5 234 sl b B i
AN ST 35 Bk B G TR 2 B Ak

To maintain and enhance our culture and reputation, we rely on our employees to help enforce

the Code. If you think there is a violation of the Code, or if you think an activity or behavior
could lead to a violation, it is your responsibility to speak up or stop. After receiving your
report, the Company will investigate the reports in accordance with the "Whistleblowing &
Investigation Policy of WuXi Biologics "(https://www.wuxibiologics.com/wp-
content/uploads/ WHISTLEBLOWING-AND-INVESTIGATION.pdf ). We will not tolerate



https://www.wuxibiologics.com.cn/wp-content/uploads/药明生物举报与调查制度.pdf
https://www.wuxibiologics.com.cn/wp-content/uploads/药明生物举报与调查制度.pdf
https://www.wuxibiologics.com/wp-content/uploads/WHISTLEBLOWING-AND-INVESTIGATION.pdf
https://www.wuxibiologics.com/wp-content/uploads/WHISTLEBLOWING-AND-INVESTIGATION.pdf

retaliation against anyone who raises a concern or provides information in connection with an

investigation. Employees who victimize or retaliate against those who have raised concerns

under this policy will be subject to disciplinary action.
2.2 E¥ N\ Management
VR 22w BN B3 S AR LA v U 5 TS 2SS R E T, JRANTESR A w00 BN 5 -

As a manager, you have a special and important responsibility to set an example and act in a

manner consistent with our Code. Here are important guidelines you should follow:

R AR, (EBAT IR DTN R AT S TE AT 94T

Act as a role model, demonstrating ethical behavior in the performance of your duties.
i1l 7 2 LA M 55 R 5K

Make objective business-related decisions.

5 B 53 T RRMRAE AN 22 W BOR, B 3 AR HW AR s sy A HE U 5

Help employees understand the Code and Company policies, and direct them to
resources to help them live the Code in their daily work.

BIR T R LT RAEARR A R TR 550 I 75 ZH Sy AR iR A L VAR A ]
BUR IR 3238 A5

Ensure all employees are aware of, and properly trained on, the relevant laws,
regulations and Company policies that govern the business activities in which they
engage on the Company’s behalf.

Bl MBI A FEME AT S A LA RURARE & M AR S 8L
Create an environment that fosters and enables ethical behavior, where employees are
comfortable speaking up without fear of retaliation.

FETRORA A TR S AT AT A S i S M B S, I i 15 5 2 bk il . il
(RS Ve 4

Take seriously any concern raised by an employee that compromises the Code, and
determine if the issue should be escalated. If so, escalate the matter as soon as possible.
a0 N SR, R B T BT 47 5 5

Take corrective or preventive action when anyone violates the Code.

EVABES RSN E

Fully support investigations.

3 1T RN CODE OF BUSINESS CONDUCT AND ETHICS
BSFEER. 9 Compliance with Laws and Regulation
3.1 EFyEE. EAIFIE Compliance with Laws, Rules and Regulations
A F BRI B TR AR AR FEERL R 52 A A AR BTN G2 BL R N 51)



3.2

3.3

3.4

BN RN SRS P& M T A R A MR E, T A mAE AT AL TT ML 5%
85 EA Y R 54 W AR VORI S I 1 RV A =, R AE AN 2 B
DL R

The Company requires that all employees (no matter whether they work for the Company on a
full-time, part-time, consultative, delegated or temporary basis), officers and directors comply
with all laws, rules and regulations applicable to the Company wherever it does business. You
are expected to use good judgment and common sense in seeking to comply with all applicable
laws, rules and regulations and to ask for advice when you are uncertain about them.

RZEWT. AFA 5 RN Antitrust and Competition Principle

FRATT P TG AH S RV« VR A R BUGR . TR SSd i, AnlAE R TAESE
P PRI SR BUME R EARSE =07 TS TER, AN R T BRI
HIfER, IRANEEIT BN R sl R BUE BAEA AR ORI an R B,
TIAFAE R, T BT 52 RS St 2 TR0 O R M o SR AN e AT 8l
MDA EAALMEER, B USRI £ BA S ST

We strictly follow corresponding laws, regulations and the Company policies. In the process of
conducting business, the Company expects that employees will not provide misleading or
deceptive information when dealing with customers, suppliers, competitors, government
officials and other third parties, and will not gain advantages by manipulating, concealing or
abusing privileged information and other unfair means. If there is any misunderstanding, we
expect our staff can correct the misunderstanding in a timely manner. If an employee has any
questions about the appropriateness of a particular action, please consult your supervisor or
legal compliance departments.

B ZE M Global Trade Compliance

VE ARG TGN — AL ALY 2558 D MEBORIRBEF- &, FRATT™ A% 7 T A &
MUK DR E RS St B, BEAE . S Sl A A ) 2% 2 IR IR A 5%
TEESAZ Sy R, AT DA WS ) 3248 B 55

As a leading global open-access biologics technology platform, we strictly comply with all
applicable country, regional and international trade laws, rules, regulations, trade sanctions and
export control regulations. If you have questions about cross-border transactions, please consult
your supervisor or Legal Department.

B 2 B2 AR Y Data Security & Privacy

Q]RGS A E R E S M EERE . AE, R, AT AR AN ab B i
T & B SRR LR AR N LB AME BFEHEDN NGB A8 LT T T
ZRMBRARTER S, HERPATEIREEE, E58. BE s BEORIRGER. A



JIBHIEEAAAEZE 01 S B BT B /N R 5L, AT OREAE S . 51 T AT IR A w] B AN
AP NAZ BAAEAN NAE BB 2 AL RPAIEVE. 1A . iR H
KT H s 22 AR FARI AR AR In) &, 1 & W EE B B RA R R 2 .

The Company strictly comply with all applicable laws, regulations and rules, in the processing
personal data/information shared with us by employees, customers, business partners, and
others and non-personal data/information. A Data Security & Privacy Committee has been
established and CEO is the chairman of the Committee while Legal Head, IT Head, and HR
Head as the Committee members, supported by delegated task force from Legal, IT and HR.
Employees must ensure that any personal data/information or non personal data the Company
collects and processes is treated with care, protected, and used lawfully and properly. If you
have questions about data security or privacy, please consult any member of the Data Security

& Privacy Committee.

RIEW . EHEFEH AT EF Anti-Corruption and Proper Use of Company Assets

3.5

3.6

tLid, BEFERSR Gifts, Meals and Entertainment

P A LB AR, A 52 m] BRI AUT SR G2 BRI 52)#R 0 258
SEON TR E B ( https://www.wuxibiologics.com.cn/wp-content/uploads/ % B A= ) J J&§ W 1)
J£.pdf Do FISSAALFHIAL A . BB BARE, 1§25 W LR (84D
S JE T E D

All employees (no matter whether they work for the Company on a full-time, part-time,

consultative, delegated or temporary basis) are required to comply with the anti-corruption

policy (https://www.wuxibiologics.com/wp-content/uploads/Anti-Corruption-Policy-of-WuXi-

Biologics.pdf ). Please click the above link to find the Anti-Corruption Policy of WuXi Biologics for detailed
requirement regarding gifts, meals and entertainment.

JEW . WS 225 &, Zero Tolerance for Corruption and Bribery

FATFAR A B FIE AF5Ed . WELE RN RS, Ff&iEA UG
T BT ERA L5

FRATT 2 5o JE ISCRHUA s R B 2 25 RIS 47, R 2 ) ) 8 0 i i 2~ A o Y ) [
R 3 2 ] % [ ANV . VR, AHEE AR T e N RFEANE J2 S e AN TE
YTegEk. REMINREMEE (FCPA) e [E %% (UK Bribery Act 2010) %%,
FATE S & BRI PR AR B WA B N R A R UCE, TR
WAT KA, IR IEMAT

FEAARER A W AT S0 B3 AN SR = J7 A AT~y A i F R S R C . WS PRV V2

We carry out our business on the principles of honesty, professionalism, compliance with the


https://www.wuxibiologics.com.cn/wp-content/uploads/药明生物反腐败制度.pdf
https://www.wuxibiologics.com.cn/wp-content/uploads/药明生物反腐败制度.pdf
https://www.wuxibiologics.com/wp-content/uploads/Anti-Corruption-Policy-of-WuXi-Biologics.pdf
https://www.wuxibiologics.com/wp-content/uploads/Anti-Corruption-Policy-of-WuXi-Biologics.pdf

3.7

law, fair competition and integrity, and we are committed not to obtain or maintain business by
corrupt means.

We take a zero-tolerance stance on corruption and bribery and ensure that our business activities
comply with all applicable international conventions, the laws and regulations of relevant
countries and regions including but not limited to the People’s Republic of China Criminal Law
and Anti-Unfair Competition Law, the U.S. Foreign Corrupt Practices Act(FCPA) and the UK
Bribery Act 2010.

We prevent corruption through supplier management, bidding management, financial payment
management and other internal control system.

All employees and any third party acting on the Company’s behalf must comply with all
applicable anti bribery laws and regulations.

PR3 AE] B r" Protection of Company Assets

LN G EAE IR ORGP A 2w 557, AR TAE TR 2 A 4 S N A TR BT
WASE, el HO KBRS R A wE A B E R . AR TAR AR A 2
HEH A w5 e~ e mH T MABHD.

Employees should protect the Company’s assets and ensure their efficient use for legitimate
business purposes only. Theft, carelessness and waste would have direct impacts on the
Company’s profitability. Any use of the funds or assets of the Company, whether for personal

gain or not, for any unlawful or improper purpose is strictly prohibited.

A T#J7 Employee Rights
3.8 BB AIEEFL Preventing Discrimination and Harassment

AT AT o B AEEARE D N BIRFPE RS DR R AT R U LA ANy 2 ooz ) i

A IR 55 ) L it -

We believe that respect for diversity and individual uniqueness is fundamental to maintaining

a good, efficient work environment and serving a diverse customer base:

o NEIREA R TAERH . THRAE. BllPlea. TEZH. THIRL &b, e

S NFIE BT A3 B AP A, 25D G TR R B S=BUE A Ml
. Fhe. PR BRRIRBER . WIS ROl PEECR . Bua AL, #t
A S R ZR T DX R A 5
The Company provides equal opportunities in employment, salary, training, promotion,
work arrangements, disciplinary actions, termination of employment and other
personnel actions without regard to race, color, religion, sex, pregnancy, age, national
origin, physical or mental disability, genetic information, status as a parent, sexual

orientation, political views, social status and etc.



o NE|PEAEM AL (EAEES. EEAMAL, WA L R P I
N5 A2 AR B W BHTAEAE RS AT . AR FREOR R TR =75
AR P BER R %A MR . T I, S TR, (T
i 5 T Al 5 S R BE (A TE 3 TR WSR2 ) ] A B o 4
A RSN
The Code prohibits any type of harassing conduct by any employee of the Company,
including directors, officers and employees of the Company, whether they work for the
Company on a full-time, part-time, consultative or temporary basis. The Company also
protects employees from prohibited harassment by third parties, such as customers,
vendors, visitors and etc.. The workplace includes: actual worksites, any setting in
which work-related business is being conducted (whether during or after normal
business hours), company-sponsored events, or company owned/controlled property.

3.9 f#REAI4 4 Health and Safety
NEIBUIT A THRBHE R 22 A A A B AR P o AL 53 A DT~y PR
{22 A VR A S A W) EHS BRI R, il i, i EMA v . B4
ORI, YA R YRS 2 A A R TAE S P
AL T 2 Sy LB S AR . B 4 T NIAE 224 ARG . AREA Y s 2 4
IV 5T e AR ES N JBAT Ho 4w (R 5 o 48 1B AR AR I B A AR 245 P i H A 32 7 |
Y o
NE R THEAE AR, BATHBIRDT, J o BT 0 Z 0 S SR
S TANAE A I R o e SR Al — o0 AR N Bt N A R T e I jctin 35 1 , B idi I
IESIEM . AFHI RS, 5 R0 R R B EHS B4R
The Company strives to provide employees with a healthy, safe and environmental friendly
work environment. Each employee has responsibility for maintaining a safe and healthy
workplace for other employees by following environmental, safety and health laws and
regulations and the requirements of the Company’s EHS Standard, and reporting accidents,
injuries and unsafe equipment, practices or conditions.
Violence or threats of violence are not permitted. Each employee is expected to perform his/her
duty to the Company in a safe manner, free of any influence of alcohol, illegal drugs or other
controlled substances. The use of illegal drugs or other controlled substances in the workplace
is prohibited.
Employees shall be familiar with the company's emergency plan, perform corresponding duties
and assist in the implementation of necessary emergency measures.

If an employee believes that any requirement may do harm to themselves, another’s health, or



violate environmental regulations or company regulations, please report to your supervisor or
the EHS Department immediately.
3.10 A Human Rights
PN F LRI B AR, BURAE 44w A SIS R B . s 2 T2 5
FAT ARG B4 X FATTIEA B IRATHIBE R AL S5 S AR AR S =X LB, B
B ORALATT R 55 85 B 0 SR AL
TN F BT 3 AGES LS [ Br 26 240 TR B AN (B0 Bk (R o ALV
) (i (A AREST) LKIHAHRBEAABO . FEERT7 AL (G T TAE R R AR AN
BAE F KR 845 ) -
e E, Al
o FUTIRALE PLHIH KA R4 BBl o1
o FT A G TG EHER. 2 A R AR T
o  FU TR TR NS5 (PID J7 T EAE S br RS ;
o A TAEFHEAL, BTt 2 HEAE;
o FUTARBEREA TR N JEFNE™
o WEH G TBINMAL T RN SRR IR LA A4k s
o SONIABLH T FIBITEAE TN DIWRCEEAT N, FHRASERERFL T 52
5 RES A AT 5K
The company supports and respects human rights, with related policies applied throughout its
business enterprise. We encourage our employee’s involvement in the communities where we
work and live. We also expect our suppliers and business partners to share these values to ensure
that their businesses respect and support human rights. The company is committed to upholding
the principles and values laid out in the United Nations International Bill of Human Rights
(consisting of the Universal Declaration of Human Rights and its related covenants), the
International Labor Organization’s Declaration on Fundamental Principles and Rights at Work
and its Follow-up.
As an employer we are:
e committed to providing a fair salary and good conditions of employment;
e committed to providing a healthy, safe and secure work place for all employees and
contractors;
e committed to exercising high standards of integrity in dealing with and protecting the
Personally Identifiable Information (PII) of employees;
e opposed to discrimination at work and committed to promoting diversity;

e committed to promoting the personal development and dignity of every individual



employee;

o respectful of the right of employees to join an independent trade union, the right to
collectively bargain, and of freedom of association;

e opposed to all forms of slavery, exploitative child labour, human trafficking, or bonded
or forced labour of any kind and will not knowingly support or conduct business with
any organization involved in such activities.

3.11BURES) Political Activities
FEARAT I 5 34T B0 RBURE 01, BUR B BORE S (RIS 2B, 180, 2
AR BB, AT AT NS BRI NS o vE, R ERT
ERE, JF BAEIZ I B 5L 2 A AT BUR 3558 4 57 AR5 6 5T NS i [ =2
2 E BEH G T U NS MBUATESIRIBCH, PASCREBUA A BUF B R Bz A,
{H SRS ] AV AR L L BRART SR DL K 245 B AR AT 9 e o A ®) A2 DA 7
BB ) 1 TAMEAS AR S BUG R R AT B S INBUATESIR
AL H SR AR A 2N sk 21 IR AR .
UL PAHAS N LSINBGGR 6 3h 8 58053, A BE AR B B AR 7 A0k
BIHARKR A 7], ARESE A AFIHIAFR. BbR. S, e HTAERAL, ARl A
w] MRAR L, ANBE A o ) IR AU
All political activities conducted anywhere (including lobbying, sponsorships, donations,
charitable contributions, and memberships) involving government officials, politicians or
political parties must be permitted and comply with all relevant internal Company policies, laws
and regulations and be approved by Head of Government Affairs and Legal Department in
writing before such activity is conducted.
The Company respects the right of employees to participate, in their personal capacity, in
political activities in support of political groups, government officials or candidates subject to
applicable legal prohibitions or limits and requirements and the Code. Employees will not be
reimbursed directly or indirectly by any means for personal contributions or personal expenses
related to political contributions. Employees who wish to participate in political activities must
do so in their own spare time or officially apply for leave.
Employees who participate in political activities or religious activities shall perform in their
own names, and shall not indicate by any means explicitly or implicitly to represent the
Company, refer to Company names, trademarks, brands, logos, or their job position, use
Company email address, or wear Company uniforms or the like.

312 AL WARAF A Use of Social Media
HABAR G EARTA LD NEIEA 73 N R A B IRE .

puii

A LAEAE AL



ATHRARFIAE 5 2 ) A2 S B Y A Ao ZURE ST 8 W BUR . BATT I BORIE 1 5 TARBR DT AR R
VI8 DL R FT RE S0 23 /) AN N VEE o FEAE A BAA BT JE AN A TGS, By TN 25 Al
N IR NAT ARt N A B 2 FATA LA TR I AR 57 A TAER)
VB 7 SEARAT AR A BER, ] LUE ) 5 8 328 B Al v T8 R
Social media includes any digital communication channels that allow individuals to create and
share content and post comments. Employees must comply with all Company policies in their
use of social media and related Company content and assets. Our policies apply to
communications related to job responsibilities and to personal communications that may impact
the Company. In personal activities on social media, employees should be respectful and
recognize that their conduct may impact the way others view who we are and what we stand
for as a Company. Employees who have questions about creating, sharing, and posting content,
please consult your supervisor or Corporate Communications Department.

A #F4E R FE Sustainable Growth

313/ & # Quality Management
ANEBO TR A R ER R, S DEZEREE B, AN ES E SRR
sUE TR TN, JEAEC A B E VR AN B MR LR 3 R AR, BT B T
AR ST /3w i B BB 25K
WuXi Biologics is committed to building a world-class quality system. In accordance with the
laws and regulations of relevant countries and regions we have formulated a quality manual
with our own characteristics, and on this basis, formed a set of detailed operation specifications
to guide our operation. All employees are required to comply with the Company quality
management policies and requirements.

3145 B AL EE ML (S B R YT Protection of Intellectual Property and Confidential
Business Information
KR P RUR G~ 7] 5 AR 7 2 [AAH EABAT Bkt FRATTHIE 1 e ey 200 )™ A% UK
PAERAP IV B, A 28 AT o J R BUE AT Ao RN BUORSP 2 AT T3[R B A i 2
FATRFF LU E A% . AR 2 R T8 BB R SRR, R AT
AU RAT N B AR BN S ORI B, R LA 5 AL i ML A J2 B P B AT i
VL RIR & ) E A BE S B AR T
Intellectual Property Protection is the foundation of trust between WuXi Biologics and our
global customers. To that end, we have established the most stringent policies in China, U.S.
and other related countries for the protection of intellectual property and for prosecution of IP
violations. We guard IP with founding principles of integrity, world-class security, zero-

tolerance policy enforcement, and relentless pursuit of justice against any criminal act.



Employees who encounter suspicious acts of theft of intellectual property, or confidential
business information should immediately report them to their supervisor or legal compliance
departments.

3.15 %45 1 Data Management
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Data integrity is the foundation to ensure the authenticity and reliability of research and
production records. Every employee has the responsibility to ensure that the data they generate,
collect, review, analyze, document and report are attributable, legible, contemporaneous,
original, complete and accurate.

3168 T I VR VAN, SEEATFREE & B Comply with Environmental Laws and Regulations to
Achieve Sustainable Development
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The most important resource in the world is humanity itself and the natural environment. Caring
for life and protecting the environment is one of the core tasks of the Company. We endeavor
to work with the whole community and supply chain to minimize impacts on climate and
environment and maintain a sustainable growth. We strictly follow the laws and regulations of
the countries and regions where the Company does business and respect the local customs and
habits.

3.17 3Ry o fd H Animal Care and Use
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Animals shall be treated humanely with pain and stress minimized. By means of reasonable
systems, scientific review standards in line with 3R principle of reduction, replacement and
refinement, and sufficient trainings and etc., we treat laboratory animals in accordance with the
ethical requirements and scientific standards in order to establish an experimental environment
that attaches importance to and encourages humanized feeding and management and respects

animals.



W44 /AFF15 B Financial Disclosures

3.1814 %51 3% Financial Records
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WuXi Biologics is a Hong Kong publicly traded company that conducts business in many
countries/regions. In all our dealings, we must keep accurate books and records that maintain
the integrity of the Company’s financial reporting, and comply with the relevant legal
requirements. We believe that financial transparency and integrity is vital for safeguarding our
assets, ensuring our mission and success, and fostering trust with our stakeholders.

3.19H) 25 #15€ Conflicts of Interest
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In order to promote healthy development of the Company, and to protect the interests of the
Company and shareholders from conflict of interests between the Company and directors,
officers, and employees, we require employees to report conflicts of interest when they know
or should know that such conflicts of interest may occur. And in accordance with the relevant
provisions of the Hong Kong Listing Rules, the Company is required to annually discloses its
annual report and financial status to the public. To disclose financial report with completeness
and accuracy, each director, senior management personnel and key employee of the Company
must disclose the requested information. If you have questions about conflicts of interest, please
consult your supervisor or Board Secretary Office.

3.20 N %42 %) Insider Trading
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The Company strictly complies with all relevant laws and regulations and strictly prohibits
insider trading, such as sharing inside information, or sharing “tips” that could unfairly

influence investment decisions.

4 233 Reporting Channels
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- V£ (Legal@wuxibiologics.com);

- WB#H: IA_Biologics@wuxibiologics.com; Compliance Biologics@wuxibiologics.com.
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- ¥£5535 (Legal@wuxibiologics.com);

- BF4H: 1A Biologics@wuxibiologics.com; Compliance Biologics@wuxibiologics.com.
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Every employee has the responsibility to ask questions, seek guidance, and report suspected
violations of the Code. Any employee who knows or in good faith believes that another employee
engaged or is engaging in conduct not in compliance with applicable law or the Code is required to
report such information to the Company. You are encouraged to speak up and raise your concerns
with your supervisors or through the following channels:

- The head of your organization, department, or business;

- HR;

- Legal Department (Legal@wuxibiologics.com);

- Email: TA_Biologics@wuxibiologics.com; Compliance Biologics@wuxibiologics.com.
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While we prefer that you identify yourself when reporting your concerns so that we may follow up
with you, as necessary, for additional information, the Company also accepts anonymous reports.
That said, the Company would prefer that you report something anonymously, rather than not at all.

The Company handles inquiries and investigations confidentially.

All reported violations will be subject to a thorough and timely investigation. If it is substantiated,
the situation will be resolved through appropriate corrective actions. Corrective actions may include,
among other things, clarification of the Company policy, additional training, process changes, or
disciplinary action. When allowed, you will be informed of the status of the investigation and the

outcome of the matter.

We encourage our suppliers, customers and any other third party report to us the misconduct through
following channels:

- Your contact point in our company;,

- Legal Department (Legal@wuxibiologics.com);

- Email box: IA_Biologics@wuxibiologics.com; Compliance Biologics@wuxibiologics.com.

The Company is fully committed to handling compliance cases by:

- taking all reporting seriously;

- investigating the cases efficiently and in a timely manner;

- assessing the facts objectively and impartially; and

- taking adequate corrective measures and sanctions, conducting root cause analsis, when an

allegation is substantiated.

B RAEM KA VIOLATIONS OF THE CODE
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The employee's behavior, if not in compliance with the law or the Code, may have serious
consequences for the employee and the Company. Any employee who violates this code could face
disciplinary actions, up to and including termination of their employment, on the basis of the facts

and circumstances of each particular case. Managers who condone, allow, or know about their
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subordinates' illegal or unethical behavior and fail to take corrective action or to report to the
Company will also face disciplinary actions up to and including termination of their employment.

The Company strictly prohibits retaliation against anyone who, in good faith, seeks help, raises a
concern, reports known or suspected violations or provides information in connection with an
investigation. An employee inflicting reprisal or retaliation against another employee for reporting
a known or suspected violation will be subject to disciplinary action, up to and including termination

of employment.

%l 4ME L Waivers of the Code
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Waivers of this Code will be granted on a case-by-case basis and only in extraordinary circumstances.
Waivers of this Code may be made only by the Board, or the appropriate committee of the Board,
and may be duly disclosed to the public if so required by applicable laws and regulations and rules

of the applicable stock exchange.

S RFEE Dissemination and Amendment
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This Code shall be distributed to each new employee, officer and director of the Company upon
commencement of his or her employment or other relationship with the Company. The Company
reserves the right to amend, alter or terminate this Code at any time for any reason. The most current
version of this Code can be found on the Company’s Website, by which the most current version

shall be deemed to have been delivered to all employees and directors.



